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Topics: Group personality tests and Tentative Suggestions for the Certification of Practicing Psychologists. 
The three topics are important in understanding how individuals, groups and organizations operate. Through the topics, I was able to get valuable information about how the individuals, groups and organizations perceive information’s, thinks and feels in their cognitive functioning such as learning and memory. Testing is done by use of the reliable and validated measures of the factors surrounding the individual’s cognitive and psychological functioning. Moreover, the test enables us to understand ourselves better as well as to shape our behaviour, (Finlay-Jones et al 2015). 
The history of personality testing dates back in 460BC, which marked the first-ever individual testing. In the test, Hippocrates said that human beings had a persona-which he described as a personality that had four different temperaments. He also suggested that the type of the fluid that is more dominant to a person is paramount in determining the personality of an individual, in that, the dominant fluid determines their humour hence their distinct personality, (Fajrianthi, 2017). 
In 1879, Wilhelm Wundt, commonly known as the father of psychology, made the history by becoming the first person ever to carry out an experiment to determine the difference between the human personality theory and the human body. 
The psychodynamic approach started to rise back in the 1800s which lead to drastic change in a way that we ended up getting the real view of the personality and understanding them in the personality in social situations with a group of the individuals. 
Sigmund Freud, who is the father of the psychodynamic approach, said that our personality is more than complicated than originally and suggested that our behaviour and personality is shaped by our needs and our core needs. 
The Carl Jung, one of the recent or modern psychologist, suggested that there are only four human personality preferences which influence our personality; which includes feelings, thinking, intuition and sensing. The 20th century was marked with an increased interest in personal assessments, testing and typing, more so in workplace, (Rentfrow et al, 2015). 
The current information that is available concerning the personality test is important in improving our personality traits as well as those of others. Through these tests, individuals are able to improve their workplace, family and school relationships. In 21st century, we have seen the personality testing, personality assessments and the theories skyrocketing. Many people are currently very familiar with personality quizzes such as 16 personalities, Myers-Biggs test as well as other tests. 
The tentative information provided in these topics is important in providing tentative suggestions for the practising psychologists. as we know, the personality is a broad subject that focusses on almost all the factors that make individuals who they are today. The practising psychologists are able to think about the personality, in terms of individual traits as well as looking at the different development stages which emerge and changes over time. 
In conclusion, personality tests are important in making the practising psychologists get a real picture of how the individual develops to who they are. As I aforesaid, the personality and aptitude tests are significant in managing individual as well as understanding yourself. The questions differ from one test to another, but the tests help in giving an insight into the human psyche. 
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